
LEADERSHIP  QUIZ  #2 

1. Work ethic, self awareness, and punctuality are 3 of the values listed for employees. 

(A): True(B): False 

2.  Relationships without tasks is like faith without works. They are both necessary. 

(A): True(B): False 

3. Rules without relationships equals rebellion. 

(A): True (B): False 

4. The mark of maturity is responsibility. 

(A): True (B): False 

5.  Assigning tasks is not the same as delegating authority. 

(A): True (B): False 

6.  Psalm 56 talks about a friend who has been critical.  

(A): True (B): False 

7.  1 Peter 2, and Isaiah 53 say that Jesus did not defend himself when he was criticized. 

(A): True (B): False 

8.  Dealing with difficult people is hard for everyone. Leaders are not expected to respond any 

different from others. 

(A): True (B): False 

9.  There are 21 laws of leadership by James Maxwell. 

(A): True (B): False 

10.  The law of reproduction deals with mentoring. 

(A): True (B): False 

11.  The law of the inner circle says that those closest to you determine your potential. 

(A): True (B): False 

 



12.  There are 19 laws of teamwork. 

(A): True (B): False 

13.  The law of the big picture says that the goal is more important than the role. 

(A): True (B): False 

14.  The law of the bad apple says that a rotten attitude can ruin the whole team. 

(A): True (B): False 

15.  I must evaluate myself and my team but not be to brutally honest. 

(A): True (B): False 

16.  Avoiding conflict is a mark of a people pleaser. 

(A): True (B): False 

17.  The stereotypical definitions of conflict may be misleading. 

(A): True (B): False 

18.  In a positive healthy way, conflict can lead to growth for the individuals and the team. 

(A): True (B): False 

19.  Conflict can reveal unique ways of thinking, lead to better understanding, respect, and 

clarification of roles. 

(A): True (B): False 

20.  Negative conflict from the past usually includes hurt, pain, rejection, isolation, threats, and 

judgements. 

(A): True (B): False 

21.  A team must have trust to engage in passionate disagreement. 

(A): True (B): False 

22.  Fair fighting must be resolved "below ground level" 

(A): True (B): False 

 



23.  If we agree with core values, details and policies will never cause conflict. 

(A): True (B): False 

24.  People who are unhealthy emotionally are more likely to create conflict. 

(A): True (B): False 

25.  If people are terrified of the evaluation process or hostile to it, there's usually an 

underlying issue. The more interactive we are, the more we preempt serious conflict. 

(A): True (B): False 

 

 


